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Overview
Leadership is role of leading people or an organization towards achieving specific objectives. A leader is chosen based on the fact that he or she possesses leadership skills and personality that makes him or her be the best to guide and motivate others towards a given objective. In this case, the inherent leadership traits must be effective that is, they should show passion beyond measure as well as be visional towards the betterment of a society. For this reason, there are key principles factored to reveal effective leadership. They include, self-development, team development, strategic thinking and acting, innovation, and ethical practice and civic mindedness. Each of this principles are important towards building an effective leader. 
Self-development
Self-development refers to steps taken to better oneself. As time goes by, things keep changing from one form to another. It means that cope up with the changes leaders must prepare for their adaptation by continuous development of their skills (Gandolfi & Stone, 2018). This may include learning new things or planning ahead and strategizing. Apparently, it also entails embracing quick learning experiences and prioritizing on timely achievements. This helps one become intentional and future oriented. 
Team development
Similarly to personal development, it is equally important to develop one’s team members. Essentially, team development creates independence and confidence in one’s area of specialization. Also team development motivates people, builds their strengths as well as help identifying and solving their weaknesses (Stone et al., 2015). Hence, an effective leader ought to create partnerships with his or her employees such that as they do their duty, they are also able to learn both self and diverse leadership skills. 

Strategic thinking and acting
Strategic thinking is the ability to devise plans that are in line with the set objectives that is being able to think, view, asses and create sound decisions that reveal value addition. To make rationale of this decisions, a leader must also be able to act that is, cultivate the value inherent in his or her decision (Gandolfi & Stone, 2018). It helps use resources effectively as well as advance the organization towards its objectives. Additionally, through strategic thinking, a leader is able to keep his or her team on task such that each member has a central purpose and an action plan of pursuing it. In other words, strategic thinking and acting steer the organization or a team towards success. 
Ethical practice and civic mindedness
Ethical practice refers to values expressed through human conducts where one distinguishes between doing right and wrong. On the other hand, civic mindedness is the virtue of showing public concerns (Stone et al., 2015) .Leaders are role models and representatives of people. As such, they should have the society best interest at heart as well as learn, practice, and be familiar with ethical policies that govern behavior. It helps create an active society, and a cultured people that runs on morality and social cohesion. Hence, to achieve this drive, effective leaders are required to be ethical and civic minded. 

Innovation
Innovation is the practice of creating new ideas and implicating value on them. Besides, it entails transforming the existing ideas into a more valuable form. As seen earlier, leaders are chosen out of specific values that show competency. One of them is innovation. Innovative leaders are able to create ideas as well as transform the existing ones. It helps make efficient use of opportunities as well as discover new ones that yield organization success.
[bookmark: _GoBack]                                     The most important principle
All of the five principles are essential components of effective leadership. However, self-development appears to be the most important principle to me as an exemplary leader. In this case, it I considered it prominent due to the fact that it is from self-development that one becomes strategic,  innovative, civic mindedness and intentional. In essence, self-development yields other traits of an effective leader. 
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